
Fair Employment Terms for Teachers 

On August 29, 2017, the South Burlington School Board exercised its authority under state law to bring 

this round of negotiations with the South Burlington Educators’ Association (“SBEA”) to a close.  The 

Board declared finality and imposed the employment terms contained in the Board’s final offer. It 

became clear at the recent mediation session that additional discussions had little hope of bringing 

closure to negotiations. Despite months of hard work and concessions by the parties on several minor 

issues, the parties remained quite far apart in their expectations regarding salary and healthcare 

benefits.  

The terms of the employment policy the Board has imposed, summarized below, are very fair and honor 

the hard work and experience of our dedicated teachers. The terms provide raises to all teachers in 

excess of inflation and more generous raises to those at the junior levels, who must pay a higher 

percentage of their income toward healthcare and pension contributions. The most senior teachers will 

now receive higher raises than they would have if the fact finder’s recommendations had been 

accepted. The imposed terms add $410,380 to the salaries of the District’s teachers, a 2.17% increase. 

The policy terms also continue to provide teachers with high quality health insurance choices and also 

keep teachers’ contributions to their healthcare costs at the same level they contributed last year. To 

allow the community to compare these terms with those that the SBEA put forward, we invite the SBEA 

to share its proposals offered to the Board at the August 21st mediation session.   

Several factors led to the Board’s decision to declare finality and impose its final offer at this time.  With 

open enrollment for new healthcare plans beginning November 1, teachers need to understand their 

share of healthcare benefits costs so they can make informed choices.  Further, if no terms are in place 

by the time first paychecks are distributed, state law requires that teachers automatically receive step 

increases in salary, which would significantly complicate further negotiations.  Also, the budgeting 

process for FY 2019 must commence within the next few weeks, and the District benefits from having 

clarity regarding expected salaries for FY 2018 to form the basis of the FY 2019 budget. 

Beginning with letters between the parties in May 2016, we have been working diligently to try to reach 

agreement on a contract.  After 10 months and 12 negotiation sessions, however, the SBEA showed 

insufficient movement toward a reasonable settlement.  Additional discussions had little hope of 

bringing closure to negotiations.  A delay would only postpone potential disruptions in our schools to 

later in the school year.   

Further negotiations would simply result in the diversion of more funds in the District’s limited current 

budget to teacher salaries and benefits from other critical needs of the community’s schools.  Because 

of two budget defeats, the resulting cuts in the District’s budget, and the reduced funds that the District 

will receive from the State due to Act 85, it is unreasonable to expect the District to divert additional 

funds to salaries and benefits in the current fiscal year. 

Finally, the Board recognizes the challenging year that our school community has just experienced. 

Many more months of protracted negotiations and the uncertainty they would bring would simply delay 

the process of bringing the community back together. The Board is eager to begin discussions regarding 

a contract for the July 1, 2018 to June 30, 2019 period as soon as possible and is willing to discuss in the 

context of next year’s contract the SBEA’s long-term concerns related to the imposed employment 

terms.  Further, the Board hopes that by bringing closure to the negotiations regarding the current 



school year the Board and the teachers can focus their energy on the important work of educating the 

community’s children. 

 

 

Summary of Key Employment Terms for South Burlington Teachers 
July 1, 2017-June 30, 2018 

Salary Healthcare 
 All teachers receive a raise: 

o Bachelors’ columns: $2,000 
o Masters’ columns: $1,700 
o Masters +30 Step 18: $1,500 
o Average: $1,679 

 Total new money: $410,380 (2.17%) 
 No movement on step 
 Lowest salary: $45,418 
 Highest salary: $91,288 

 Teachers’ contributions unchanged at FY 2017 
levels 
o Premium capped at same $ amount paid for 

existing Dual Option plan 
o Out-of-pocket (OOP) capped at the amount of 

average co-pays for each plan level ($400 
single/$800 two-person/$1,200 family) based 
on information provided by VEHI 

 District contribution to healthcare costs 
o District pays remaining premium up to level of 

VEHI CDHP Gold plan 
o District provides Health Reimbursement 

Arrangement (HRA) to cover any OOP expenses 
above employee contribution up to maximum 
under CDHP Gold plan 

o District offers employees option to establish a 
Health Savings Account (HSA) instead of HRA; 
District will match employee contributions up 
to average OOP from FY 2017 

o Buyout reduced to $2,000 

Sick Leave 
 Annual accumulation of sick days 

reduced from 25 to 20 as of July 1, 2018 
 District will continue to provide long-

term disability insurance 

 


